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THIS AGREEMENT made and entered into this ______  day of
_______ , 1980, by and between Retail Clerks Union,
Local 870, chartered by the United Food and Commercial Workers 
International Union, AFL-CIO, CLC, party of the first part, 
hereinafter referred to as the Union, and __________________
party of the second part, hereinafter referred to as the Employer.
1. Appendix A Food Rates -- Increase the straight-time
hourly rate of pay for Managing Clerks, Senior Head Clerks, 
Senior Produce Clerks, Head Clerks and Journeyman Clerks 
(with traditional percentage increases for Apprentice Clerk 
classifications) as follows:
Effective and retroactive to:
1-6-80 64.6c per hour
1-4-81 59.25c per hour
1-3-82 57.58c per hour
2. Appendix A Food Rates: A.6. Cost of Living —  modify
Cost-of-Living provision to read as follows:
A cost-of-living provision will provide additional increases 
in wages, if applicable, for all employees covered by this 
Agreement and by any addenda hereto in accordance with the 
formula set forth below:
Provide that Apprentices, Courtesy Clerks, Non-Food Clerks, 
Floor Clerks, General Merchandise Clerks, and Addenda 
employees, shall receive any such, increases on a percentage 
basis of Journeyman Clerk's rate.
(1) Using the August 1979 San Francisco Consumer Price ^ / 
Index (1967=100) as a base, adjust hourly rates of pay, 
effective Sunday, July 6, 1980, by one cent (lC) for each \|\ 
full .45 point that the February 1980 index exceeds 3.0 
points over the base index of August 1979 (218.6).
(2) Adjust hourly rates of pay, effective Sunday,
January 4, 1981, by one cent (lC) for each full .45 point 
that the August 1980 index exceeds the last full .45 point 
increase in the July 6 adjustment.
(3) Using the August 1980 San Francisco Consumer Price 
Index (1967=100) as a base, adjust hourly rates of pay, 
effective Sunday, July 5, 1981, by one cent (lc) for each 
full .45 point that the February 1981 index exceeds 3.0 
points over the base index of August 1980.
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(4) Adjust hourly rates of pay effective Sunday, January 3,
1982 by one cent (lc) for each full .45 point that the 
August 1981 index exceeds the last full .45 point increase 
in the July 5, 1981 adjustment.
(5) Using the August 1981 San Francisco Consumer Price
Index (1967=100) as a base, adjust hourly rates of pay effective 
Sunday, July 4, 1982 by one cent (lc) for each full .45 point 
that the February 1982 index exceeds 3.0 points over the base 
index of August 1981.
3. Section 13. Pensions-- the straight-time hourly contribution
rate shall be increased as follows:
Effective March 1980......... 97c per hour
Effective January 1981...... 107c per hour
Effective January 1982...... 117c per hour
See Exhibit "B" for agreement concerning the manner in which 
the above contributions are to be utilized for Pension 
Benefit changes.
4. Section 12. Health, Welfare and Sick Leave. Modify in 
accordance with Exhibit A attached.
5. Modify Section 1.11 Individual Agreements to read as follows:
"The Employer agrees that no Employee covered by this 
Agreement shall be compelled or allowed to enter into any 
individual contract or agreement with said Employer concerning 
wages, hours of work and/or working conditions that provide 
less benefits than the terms and provisions of this Agreement, 
except by written agreement of the Employer, the Employee 
and the Union."
6. Modify Section 2.4.2. to read as follows:
"The Employer shall not discriminate against any person in 
regard to hire, tenure of employment or job status because 
of race, creed, religion, color or national origin, nor shall 
age, physical handicap unrelated to the job duties, veteran 
status or sex under any circumstances be a basis for rejection 
or termination of an otherwise qualified employee and applicant 
for employment.
"When used, the term "lie" and "journeyman" refer to human 
beings of either sex and are used only for grammatical 
simplicity.
7. Modify the preamble and subsequent sections of the Agreement 
where appropriate by changing "RCIA" to UFCWIU (United Food 
and Commercial Workers International Union).
8. Delete Section 14. Field Administration---Trust Funds and
substitute the following:
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10.
Section 14. Field Administration-- Trust Funds.
14.1 The Unions have determined that they are no longer willing 
to provide administrative functions, as distinguished from the 
usual and normal union services, at union expense to persons 
covered by the terms of the various benefit plans provided for 
by the Collective Bargaining Agreement. It is agreed that the 
portion of these functions determined to be Trust Fund functions, 
are properly chargeable to the Trust Funds under which said 
plans are established and maintained.
"All expenses of the sub-administrative offices shall be paid 
for by the respective funds according to the formula established 
by the parties pursuant to the 1974 Joint Study."
Effective the week following ratification, modify Section 9.6. 
Travel Allowance to read as follows:
An employee who is hired to work on a full-time basis in one 
store who is temporarily assigned to relief work in another 
store, shall be entitled to reimbursement for the following 
travel expenses:
1. Mileage for the extra travel resulting from such assignment 
(or established bus or taxi fare if so designated by the Employer) 
according to the amount provided for under the Internal Revenue 
Service Regulations (currently 17c). Increase in the amount 
provided for under Internal Revenue Service Regulations shall
be effective the date such increase is to be effective under 
the Internal Revenue Service Regulations or the week following 
notification to the Employer by the Union whichever is later.
2. Reasonable allowance for board and lodging, not to exceed 
$20.00 per day, when required to stay away from home overnight; 
and
3. Necessary out-of-pocket expenses such as bridge tolls and 
parking fees.
The above provisions shall not apply to an employee who is 
hired for or regularly assigned to relief work or to work in 
different stores on different days of the week.
Modify Section 5.14.3 Industrial Injuries to read as follows:
"Up to twelve (12) months for any employee incurring an 
industrial injury after his first sixty (60) days of employment 
(unless said employee is subject to a shorter probationary 
period as set forth in Section 3.1, in which case the shorter 
period shall apply) and who has less than three (3) years 
seniority at the tine said leave of absence commences.
Up to eighteen (18) months, for any employee who has three 
or more years seniority at the time said leave of absence 
commences.
. *
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Section 5.14.6 The foregoing notwithstanding, no employee 
shall suffer loss of seniority because of absence, due to 
illness of fifteen (15) working days or less.
11. Modify No. 4 of Section 9.1.5.1 Duties to read as follows:
"Checking prices; clean up spills, putting away "go-backs; 
tearing of cardboard from the checkstand forward in the store; 
obtain product from the selling area requested by customers 
being checked out."
12. Delete the last sentence of Section 6.1 Basic Work Day and 
Week and add the following:
A one-half (1/2) hour lunch period for a crew or shift of 
employees may be implemented by mutual agreement of the Employer 
and the Employees involved with notice to the Union. Under 
special circumstances a one-half (1/2) hour lunch period may 
be arranged by mutual agreement of the Employer and the 
Employee involved. However, a one-half (1/2) hour lunch 
period on a regular basis of an individual employee requires 
the concurrence of the Union.
13. Modify the last paragraph of Section 10.1.2 to read as follows:
"It is understood that a probationary employee is not entitled 
to a holiday unless the employee successfully completes the 
probationary period. If an employee successfully completes 
the probationary period, the employee is entitled to another 
day off with pay in lieu of the holiday which fell during 
the probationary period within thirty (30) days following the 
completion of the probationary period or the employee shall 
receive a day's pay in lieu of the holiday prorated in the 
case of part-timers. If a probationary employee works on a 
holiday during the probationary period, said employee will be 
entitled to a holiday premium pay for the worked holiday 
within thirty (30) days following the completion of the 
probationary period."
14. For the sole purpose of clarifying and simplifying the existing 
provisions of the contract, delete Sections 6.2, 6.3, 6.4, 6.5’ 
6.6, 6.7, 6.8, and 6.9 and insert the following Section 6.2:
OVERTIME AND PREMIUM WAGE RATES:
The overtime and premium wage rates of pay shall be as follows:
TIME-AND-ONE-HALF THE STRAIGHT-TIME HOURLY RATE:
1.2 .
3.
4.
Work in excess of eight 
Work in excess of forty 
Work on the sixth (6th) 
Work on the fifth (5th)
x4
%
(8) hours per day. 5 ,^
(40) hours per week. 
day worked in a calendar week. 
and sixth (6th) day worked in a * 
week containing one of the holidays named in this agreement 
not including the holiday worked.
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’5. ‘Work performed after the 5th consecutive day worked without 
reference to the calendar week by a normal five-day employee 
until consecutive days are broken by a day off except when 
the schedule of an employee who has had or who is to have 
two (2) consecutive days off is changed in accordance 
with this agreement.
6. Work performed after the sixth (6th) consecutive day 
worked without reference to the calendar week by a normal 
six-day employee until consecutive days are broken by
a day off, except when the schedule is being changed in 
accordance with this agreement.
7. Work performed by a full-time employee called into work
on a scheduled day off and given shorter notice than required 
by the agreement, but if such an employee works six (6) 
days during that calendar week, work performed on the 
scheduled day off shall be paid for at the the employee’s 
straight-time rate for that day and that on the sixth 
(6th) day worked shall be paid for at: the overtime rate.
8. Work performed within ten (10) hours from the time the 
last shift ended.
9. Work performed where a meal period is not afforded in 
conformity with Section 7.5.
TIME-AND-TWO-THIRDS THE STRAIGHT-TIME HOURLY RATE:
1. Work performed on Sunday except Addenda, Non-Food, 
General Merchandise and Floor Clerk employees.
DOUBLE-TIME THE STRAIGHT-TIME HOURLY RATE:
1. Work in excess of eight (8) hours on the sixth (6th)
day worked in a calendar week. ip / \
2 . Work performed on Sunday which is a day in excess of 
five (5) consecutive days by a scheduled five-day employee 
except when the schedule of said employee who has had 
or is to have two (2) consecutive days off is changed in 
accordance with this agreement.
3. Work performed on the seventh (7th) day in a calendar 
week.
4. Work performed on a holiday named in this agreement 
(in addition to holiday pay).
DOUBLE-TIME AND ONE-HALF THE STRAIGHT-TIME HOURLY RATE:
1. Work in excess of eight (8) hours on a Sunday.
2. Work performed by a full-time employee on Sunday when 
Sunday was a scheduled day off and the employee was 
given shorter notice than that required by the agreement 
but if such an employee works six (6) days during that 
calendar week, work performed on that Sunday shall be 
paid at the rate of time-and-two-thirds (l-2/3rds) the 
straight-time hourly rate and that on the sixth (6th)
POOD MEMORANDUM - PAGE 6
day worked, shall he paid for at the applicable 
overtime rate.
3. Work performed on Sunday which is in excess of six (6) 
consecutive days by a six-day employee.
15. Modify Section 9.1.5.5. Badges to read as follows:
BADGES: Courtesy Clerks shall wear badges on their person
designating them as a courtesy clerk at all times during working 
hours, and their failure to wear such badge while working 
shall be considered a violation of these provisions. The Union will 
submit to the Employer and Employee involved a written warning 
and in the event of a second violation with the same Employer 
by the same employee, the Employer agrees to suspend said 
Employee for six (6) calendar months following written notice 
from the Union to the Employee and Employer involved. If the 
Employer does not furnish the badges, the Union may furnish 
them.
16. Modify Section 2.5.1. to read as follows:
"Promptly notify the Union of such employment in writing 
giving the date, place and job classification of the employment 
and the name and address of the new employee and"
17. Modify Section 1 by adding the following:
i.i 3: NEW STORES AND REMODELS
During any three (3) consecutive days preceding the reopening 
of an old food market or discount center of the Employer, 
which has been closed for remodeling for a period of thirty 
(30) days or less, upon prior notice to the Union, persons 
not in the bargaining unit may perform any work in such store.
Notwithstanding any language to the contrary contained in 
this Agreement between the parties, it is agreed that this 
Agreement shall have no application whatsoever to any new 
food market or discount center until fifteen (15) days following 
the opening to the public of any such new establishment. Neither 
shall this Agreement have any application whatsoever to any 
food market or discount center which is reopened after it has 
been closed for a period of more than thirty (30) days until the 
fifteenth (15th) day following the date of such reopening 
to the public. The Employer shall staff such new or reopened 
food market with a combination of both current employees 
and new hires, in accordance with current industry practices 
of staffing such stores with a cadre of current employees 
possessing the necessary skills, ability and experience; plus 
sufficient new hires to meet staffing requirements. Employees, 
who are thus transferred, upon whom contributions are made
TRIPLE-TIME THE STRAIGHT-TIME HOURLY RATE:
1. Work in excess of eight (8) hours on a holiday 
in this Agreement.
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to the various trust funds shall continue to have contributions 
to the several trust funds made on their behalf in the same 
manner and in the same amount per hour as such contributions 
were made prior to their transfer.
Notwithstanding anything in this Agreement to the 
contrary, it is agreed that when the remodeling of an 
existing location occurs without such store being closed, 
the Employer shall only be obligated to give the members 
of the bargaining unit employed by him in such store an 
opportunity to perform the work required for such 
remodeling at the applicable contract rate except that 
such opportunity to perform such work shall not include 
any overtime hours. When members of the bargaining unit 
within such store are not available for such work, such 
work may be performed by persons not in the bargaining 
unit.
Notwithstanding anything to the contrary contained in 
this Agreement between parties, it is agreed and understood 
that the probationary period for any new hires in such new 
or reopened stores referred to above shall not begin until 
the fifteenth (15th) day following such opening or reopening 
of such stores to the public.
18. Modify Section 7.5 Meal Period to read as follows:
Meal Period: Each employee shall be released from work for
his meal period within five (5) hours, but no sooner than 
three (3) hours of the time of his reporting for work. Any 
employee who is given a meal period prior to three (3) 
hours into his shift or who works in excess of five (5) 
hours without: a meal period shall receive time-and-one-half 
(1-1/2) for hours worked between the meal period and the 
completion of the third (3rd) hour or time-and-one-half 
(1-1/2) for hours worked in excess of five (5) hours until 
a meal period is given. «
19. Modify the second paragraph of Section 7.1 entitled Posting 
Notice by adding the following sentence:
"If the schedule is not posted timely due to circumstances 
beyond the control of the person responsible for posting it, 
the untimely posting shall not be the basis of any monetary 
claims."
20. Amend Section 9.1.4.1 as follows:
In each store where at least one (1) full-time experienced 
food clerk is employed, there may be two (2) apprentices 
employed. In stores employing more than one experienced 
clerk, the following formula applies:
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No. of Apprentices No. of Full-Time Experienced Clerks
3
4
5
6
78 
9
5
9
13
1721
25
29
and so on for each additional four full-time experienced food 
clerks.
The aforementioned ratio shall not apply for a period of 90 days 
following the opening of a new store to the public.
If a store is out of ratio for any reason, the Employer shall 
have thirty (30) days to re-establish said ratio.
21. Amend the second paragraph of Section 3.1 to read as follows:
There shall be a probationary period of sixty (60) days for 
an inexperienced new employee and a thirty (30) day probationary 
period for a newly hired journeyman as defined in Section 
9.1.3. During the probationary period a probationer may be 
discharged without right of appeal except if such discharge is 
in violation of Section 2.4 and 3.1 of this Agreement. Upon 
written notice to the Union and to a probationary journeyman 
clerk at least five (5) days prior to the end of said employee’s 
thirty (30) day probationary period, the Employer may extend 
said period an additional thirty (30) days.
22. In agreeing to the clarification and simplification of Section 
6, both parties agree that if any inconsistency or conflict 
develops between said clarification and the language of the 
former Section 6 and/or any subsection thereof, then in such 
event, the language of the former Section 6 shall prevail.
23. Add a new Section 4.10.6 entitled Weekly Guarantee to read 
as follows:
4.10.6 Weekly Guarantee: Each part-time employee shall
be scheduled for at least sixteen (16) hours work in each 
week.
The aforementioned weekly guarantee shall not apply if one or 
more of the following conditions exist:
1. The store is normally open for business six (6) days 
or less in the work week;
2. A week in which one of the holidays named in this 
Agreement falls;
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3. Employees scheduled to work are absent without proper 
notice;
4. Work is not available due to Acts of God;
5. The part-time employee, the Employer and the Union agree 
that the employee may work less than sixteen (16) hours per 
we ek.
6. An unanticipated, significant business fluctuation.
24. Delete Section 7.8. Short Hour Premium in its entirety.
25. Appendix A Food Rates, provide for increases in the Courtesy 
Clerk's rate of pay as follows:
Effective and retroactive to January 6, 1980.....30c per hour v/
Effective January 4, 1981.......................... 25c per hour '
Effective January 3 , 1982.......................... 25c per hour
26. Term of the Agreement:
This Agreement shall be in full force and effect from 
January 1, 1980 until and including 28th day of February, 1983.
27. Adjust hourly rates of pay effective Sunday, January 3, 1983 
by one (lc) for each full .45 points that the August 1982 
index exceeds the last full .45 point increase in the
July 4, 1982 adjustment. This cost-of-living adjustment is in 
consideration of the two month extension of the term of this 
contract and shall be in effect only for the months of 
January 1983 and February 1983 (traditional percentages where 
applicable).
28. Modify Section 4.10.1 to read as follows:
4.10.1 Request for full-time work: Part-time Journeymen
Food Clerks may bid for full-time forty hour job openings 
or part-time job openings with more hours excluding relief 
for vacations, illnesses, or other authorized absences 
within the geographic seniority area of their local Union, 
based upon said employee's seniority provided that he makes 
his desire for such work known, in writing, concurrently to 
the Union and to the Store Manager. Written requests may 
not be submitted outside the specified period and must be 
made every six months. The time periods for requests shall 
be the first two working weeks in February and August. Lists 
are effective the first shift of the month following the 
request period.
Paragraph 2 and 3 of this Section remain unchanged.
It is also agreed by and between the parties that a one time special 
bid will be held during the first two working weeks in April, 1980. 
All other future bids will be held in February and August.
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29. Modify Section 9.1.4.2 to read as follows:
UPGRADE: When any store has exceeded the permissible ratio
of apprentices for thirty days, as herein above provided, 
and experienced clerks are not available, full-time apprentices 
employed in the store will be promoted, on the next posted 
schedule immediately following the completion of the thirty 
day period, to the clerks classification in sufficient 
numbers to reestablish said ratio. Such promotions shall 
be according to seniority where merit and ability are equal.
THE TERMS AND CONDITIONS OF THIS OFFER ARE A PROSPECTIVE UNLESS 
OTHERWISE SPECIFICALLY MADE RETROACTIVE.
THE ABOVE TERMS CONSTITUTE THE EMPLOYER'S FINAL OFFER FOR A NEW 
THREE-YEAR COLLECTIVE BARGAINING AGREEMENT.
AGREED TO THIS DAY OF ,1980
FOR THE EMPLOYER FOR THE UNION:
PRINT NAME:
STEPHEN H. RODRIGUEZ, PRESIDENT
DATE:
3/27/80
A F F IL IA T E D  W IT H  A F L -C IOT e l e p h o n e : Q f f Io e  4 1 5 — 5 6 2 -7 4 1 2
DrlSPATCHfR 4 1 5 — 5 6 2 -2 0 4 3
H e a l t h  & W e l f a r e  O f f i c e  4 1 5 - 5 6 2 - 4 3 6 0
RETAIL CLERKS' UNION — LOCAL 870
O F
A L A M E D A  C O U N T Y  
6537 FOOTHILL BOULEVARD
O a k l a n d , C a l i f o r n i a  9 4 6 0 5
<«
TO:
ALL EMPLOYERS
RE: LETTER OF UNDERSTANDING
Dear Employer:
The parties hereby agree that Paragraph 13 of the Employer's 
Final Offer for a collective bargaining agreement shall be 
interpreted as follows:
(1) If a probationary employee works on a holiday during the 
probationary period, said employee will be entitled to holiday 
premium pay for the worked holiday within thirty (30) days 
following the completion of the probationary period.
Very truly yours,
RETAIL CLERKS UNION - LOCAL 870
SHR:ke
Stephen H. Rodriguez 
President
AGREED TO THIS_____________DAY OF_________ __________ ,1980.
FOR THE EMPLOYER:
PRINT NAME: 
COMPANY:
//
EXHIBIT A
Health-and-Welfare
1. The Employers agree to maintain the existing health-and-welfare 
program.
2. Amend the Coordination of Benefits to provide standard industry 
Coordination of Benefits for dependents except as regards 
chiropractic care. This provision shall apply to all other 
employment related plans regardless of whether the other plan 
is contributory or non-contributory. Further, provide non­
duplication of benefits for chiropractic care.
3. Pay maternity benefits on the same basis as any other disability.
4. Exclude reimbursement of expenses for which a beneficiary
is not required to pay. This exclusion shall not apply to a 
plan purchased by an individual on his own behalf.
5. Clarify eligibility rules for retiree health and welfare to 
provide that in order to be eligible an employee must:
a. Have 10 years of credited service (Effective 8-1-1980).
b. Have been eligible for active health and welfare three 
out of the last six years preceding retirement.
6. A "second opinion program" shall be instituted by the Trustees.
The second opinion shall be mandatory in the case of the following 
procedures: Hysterectomy, surgery of the heart; cholecystectomy;
surgery on mass, cyst, and lesions; surgery on the breast;
D and C; cataract removal; surgery of the knee; prostactectomy;
T & A.
Before the Fund will pay for such a procedure (except in the case 
of emergency), the patient will be required to consult with 
a surgical specialist other than the physician who first 
recommends the surgery. Whether the latter confirms or denies 
the need for surgery, the patient will be free to choose 
whether to have the surgery performed. The physician rendering 
the second opinion, however, will, in any case, not be permitted 
to perform the operation. The Fund will not pay benefits 
for surgery, hospitalization, etc., when surgery has been performed 
without the mandatory second opinion having been obtained.
The Fund administrator shall establish a panel of surgical 
specialists with a reasonable geographic distribution in the 
Bay Area and shall negotiate a fee which these specialists will 
accept to render a second opinion. The Fund office shall be 
prepared to refer patients to a panel specialist in order to 
expedite the second opinion program. The Fund shall pay the 
full cost of the second opinion specialist's fee and of any 
associated diagnostic tests required.
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7. In the event of legislation providing health-and-welfare or 
sick leave benefits which are also provided for under this 
Agreement, the Trustees are directed to immediately amend 
the Plan Document deleting duplicated benefits. If by reason 
of the elimination of duplicated benefits there is a savings 
to the Employer and the Fund, after the cost thereof is set 
off against the cost required of the Employer to finance 
said benefits, the Trustees shall meet no later than thirty 
(30) days from the effective date of the legislation to 
determine how said savings shall be used by the Fund. If the 
Trustees fail to reach an agreement they shall proceed, under 
the Trust Agreement to decide such deadlock within seventy- 
five (75) days of the effective date of the legislation. Any 
cost reductions to the Employer and the Fund attributable to 
a cost required of the employee under legislation will be 
passed on to the employee through other health-and-welfare 
changes.
8. Increase the current per unit value of surgery under the 
Major Medical Benefit from $15.00 per unit to $20.00 per 
unit effective the first of the month following ratification 
of this agreement. Effective January 1, 1981, increase the
per unit value to $22.00 and effective January 1, 1982, increase 
the per unit value to $24.50 per unit.
9. The Trustees are directed to eliminate the "$5000" waiver in 
third party liability cases.
10. The relative value units as provided in paragraph 8 above 
applicable to Major Medical shall also apply to physician's 
office, home and hospital calls as provided under the 1964 
RVS Guide except that radiologist shall continue to be paid,
1 under the current rules and except that anesthesiologists shall 
be paid in accordance with 10 (a) below:
(а) Anesthesiologists shall be paid totally under the Basic 
Plan (as opposed to Major Medical) in accordance with 
the number of units applicable under the 1964 RVS Guide 
using a unit value of $30.00. Effective January 1, 1981 
the unit value shall be increased to $33.00 and effective 
January 1, 1982 the unit value shall be increased to 
$36.50.
11. Modify paragraph 12.11 Payment as follows: (Effective six
(б) months following ratification)
A doctor's certificate stating that the employee cannot or 
should not work shall be required by the Fund. Said sick 
leave is to commence after the first work day's absence due 
to sickness or injury except that where the employee has been 
hospitalized or the employee provides a doctor's statement 
certifying the disability and verifying that an office or 
home call was made, sick leave shall commence on the first
13
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day's absence from work and shall be paid for all full-time clerks 
and part-time clerks until such sick benefit allowance is used up.
Substitute the following for paragraph 12.13 Sick Leave Calculation:
Sick Leave shall be paid, provided the employee is otherwise 
eligible, for all scheduled straight-time hours missed because 
of the disability, to a maximum of eight (8) hours per day.
Part-Time Employees - Shall be paid sick leave for scheduled 
hours missed based upon the average daily straight-time hours 
worked in the previous six (6) months.
Full-Time Employees - If as a result of the disability for 
which the employee is seeking sick leave pay, the employee has 
been reduced to a part-time schedule, the daily sick leave 
benefit will be based on the previous six (6) months average 
straight-time hours worked. In this event, the Employer must 
verify that this employee's schedule was reduced due to the 
employee's disability.
Further provide that the Board of Trustees are directed to 
adopt the Valley Clerks sick leave claim form, however, changing 
the doctor's certificate portion, if necessary, to conform to 
paragraph 12.11 above.
12.14 Pro Rata; Sick leave shall accumulate for all part-time 
employees on the basis set forth on a pro rata of total hours 
worked during the year preceding the anniversary date as a 
ratio of 2080 hours, but can accumulate only for a maximum 
of five (5) years.
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MEMORANDUM - FOOD CONTRACT
FLOOR CLERK, NON-FOOD AND GENERAL MERCHANDISE RATES
Except for the compensation and terms as herein provided, all other 
terms of this Agreement shall be fully applicable to Floor Clerks 
and non-food and general merchandise clerks.
Effective January 6, 1980 (Includes First Year Wage
Adjustment)
Floor Clerks
Step 1 (1st 520 Hours) (70%) $4,954
Step II (2nd 520 Hours) (80%) 5.662
Step III (3rd 520 Hours) (90%) 6.369
Thereafter *  *(75%) 7.077
General Merchandise - Non-Foods
Step I (1st 520 Hours) (70%) 4.128
Step II (2nd 520 Hours) (80%) 4.718
Step III (3rd 520 Hours) (90%) 5.308
Thereafter *(67.5%) 5.8975
**Head Clerk (Optional) 6.2975
Effective Sunday, January 4, 1981,
Contract Wage Rates to be calculated.
Effective Sunday, January 3, 1982,
Contract Wage Rates to be Calculated.
Contract wage increases due Sunday, January 4, 1981 and Sunday,
January 3, 1982.
* Percentage of Journeyman Food Clerk Rate.
** 40c Per Hour Above the Experienced Non-Food - General Merchandise
Rate.
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Sunday Premium: Work performed on Sunday shall be paid for at the
rate of time and one-half (1-1/2) the employee's regular straight- 
time rate.
Night Premium: All employees shall receive extra compensation in
addition to the regular scale herein set forth of twenty-five (25) 
cents per hour for all work performed between the hours of 7:00 p.m. 
and 7:00 a.m.
The wage scales herein above set forth shall be adjusted on each 
of said dates and the dates set forth in the cost-of-living provisions 
of this agreement on a percentage basis for experienced clerks 
as follows: 75% for Floor Clerks and 65%, effective January 4, 1981,
and 70% effective January 3, 1982 for non-food and general merchandise 
clerks.
Floor Clerks and Non-Food - General Merchandise Clerks in Step I 
receive 70% of their respective experienced rates; Step II - 80% 
of their respective experienced rates and; Step III - 90% of their 
respective experienced rates.
Employees receiving higher rates of pay than those contained in 
this Exhibit (experienced non-food and Deli employees) shall be 
grandfathered and shall maintain the existing percentage differential 
to the journeyman food-clerk rate.
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